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ELECTIVE 

INDUSTRIAL RELATIONS AND LABOUR LAWS 
For BBA/BBA(CA)/BBA(IB)/BBA(RM) 

 

Objectives: 

         On successful completion of this course, the students should have understood 

 Legislations relating to Industrial Disputes and Labour welfare 

UNIT I  

Industrial relations - industrial disputes - causes - handling and settling disputes - employee 

grievances - steps in grievance handling - causes for poor industrial relations - remedies. 

UNIT II 

Collective Bargaining: - Concept - Principles and forms of collective bargaining - Procedure - 

conditions for effective collective bargaining - worker's Participation in management. 

UNIT III  

Factories Act 1948 - The Workman's Compensation Act, 1923. 

UNIT IV  

The Industrial Disputes Act 1947 - The Trade Union Act, 1926. 

 

UNIT V   
The Payment of Wages Act,1936 - The Employee's State Insurance Act, 1948  

 

REFERENCES: 

1. Personnel Management & Industrial Relation -P.C.Tripathi 

2. Dynamics of Personnel Management - C.B.Mamoria 

3. B.Nandhakumar - Industrial Relations Labour Welfare and Labour Laws - Vijay Nicole 

Imprints Pvt. Ltd. 

4. Essentials of Human Resource Management and Industrial Relations – P.SubbaraoHimalaya. 

5. N.D. Kapoor - Mercandile Law - Sultanchand & Sons 

6. R.Venkatapathy & Assissi Menachery - Industrial Relations & Labour Legislation 

- Aditya Publishers. 

  


